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Our Mission
To enhance the quality  
of life for all Native people

GLITC Workforce Capacity
“Employees are a company’s greatest asset — they’re your 
competitive advantage. You want to attract and retain the best; 
provide them with encouragement, stimulus, and make them 
feel that they are an integral part of the company’s mission.”

Anne M. Mulcahy
CEO, Xerox Corporation, 2002-2009

Employees are the face and the nurturers of an organization. 
They are the foundation of a strong and long-running 
organization. Motivated employees make a significant 
difference in the path and the culture of an organization.  

In the past few months, GLITC has expanded and engaged 
new and exciting talent. We welcomed an enthusiastic VRNA 
Counselor to service the Bad River Band of Lake Superior 
Chippewa and Red Cliff Band of Lake Superior Chippewa 
Tribes. We greeted two vibrant and energetic Epidemiologists 
in our Minneapolis office. One of our Epidemiology Program 
Directors relocated to Ann Arbor, Michigan, giving the Tribal 
Epidemiology Center on-site exposure at three Big Ten 
campuses: the University of Michigan, University of Minnesota, 
and University of Wisconsin. We added two dynamic Public 
Health Specialists, one in Madison and one in Lac du Flambeau. 
We welcomed to the Family Foundations Home Visiting 
(FFHV) team a dynamic Family Support Specialist in Bad River 
and an experienced and professional Program Coordinator 
in Lac du Flambeau. We welcomed two highly seasoned 
Disability Benefits Specialists, one housed in Oneida and one 
in Keshena. We expanded our Foster Grandparents Program 
(FGP) and Senior Companions Program (SCP) with a Fiscal 
Administrative Assistant and a Program Coordinator.

As we move forward and move through the pandemic,  
our goal is and always will be “to enhance the quality of life 
for all Native people.”

Ron Teliszczak, HR Director

”

                Vocational Rehabilitation 
for Native Americans (VRNA) 
is an employment program 
providing culturally appropriate 
vocational rehabilitation 
services to Native Americans 
with disabilities. We are 
challenged with lower service 
area numbers as COVID-19  
still impacts our services. 
"This is changing. Case 
numbers are increasing: 
We found 91 new eligible 
applicants. Many consumers 
have started their own 
businesses, such as food 
trucks, regalia making, quilt 
making, farming, and lawn 
care. Our programs educate 
youth in employment 
opportunities to help reduce 
unemployment. VRNA’s 
equipment lending program 
helps teach other skills to all 
community members. VRNA 
staff are committed to our 
clients and communities. We 
continue to attend community 
events and other outreach 
opportunities for new referrals 
and collaborations with other 
service providers.

Kim Milek
VRNA Program Director

“
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Waaswaaganing Nindoodem  
Accredited for Quality Service

Lac du Flambeau FFHV Accredited by Healthy Families America
"It is with great pleasure that we inform you the Lac du Flambeau Family Foundations Home Visiting 
site has been accredited by Healthy Families America (HFA) as a provider of high-quality HFA home 
visiting services. This accreditation is effective through March 2026," said Kathleen Strader, National 
Director of Healthy Families America.

The HFA accreditation process is designed to identify sites that have achieved high standards for 
performance and have a commitment to quality that provides high-quality home visiting services to 
families who want to improve their child’s health, nutrition, and developmental outcomes. 

The accreditation process is based on a stringent set of 12 critical elements grounded in more than 
30 years of research. The process involves an in-depth examination of the site’s operation, as well as 
the quality of the visits made by HFA home visitors.

The goal of HFA is to positively impact the well-being of mothers, children, and their families early on 
and further maintain a loving, self-sufficient future. HFA provides many benefits: 
• HFA parents are more confident as parents and more likely to parent in ways that promote 

healthy child development. They interact more positively with their children and create safer and 
higher-quality home environments.

• HFA moms show improved mental health, lowered parenting stress, and increased avoidance of 
risky behaviors. 

• HFA reduces barriers and connects families with essential community services, including referrals 
to health services and links to economic supports such as Temporary Assistance for Needy 
Families (TANF) and Supplemental Nutrition Assistance Program (SNAP) benefits.

Family Health 
Highlight

The title of GLITC’s Family Foundations Home Visiting 
(FFHV) program is Waaswaaganing Nindoodem.  
"My Lac du Flambeau clans; the place where my clans 
hunt by fire."

The mission of FFHV is to protect children through 
parent education and to enhance the quality of life 
for all Native American families in the service area. 
GLITC currently has five subawards in Bad River, 
Burnett County, Lac Du Flambeau, Sokaogon, and  
St. Croix.

To learn more, contact Program Director Suzette 
Mayotte at smayotte@glitc.org or 715-588-1002.

mailto:smayotte%40glitc.org?subject=
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tOn October 19. 2022, Bad River was honored with 
the National Disability Employment Awareness Month 
Award. The Tribe has worked closely with VRNA and 
DVR during its annual Summer Youth Work Program. 
(Source: Bad River Band of Lake Superior Chippewa 
Facebook Page)
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Supplemental Nutrition  
Assistance Program (SNAP-Ed) 

Vocational 
Rehabilitation
Highlight

The mission of GLITC's Vocational Rehabilitation for Native Americans (VRNA) program is to help 
Native Americans with disabilities gain, maintain, or advance in employment. As part of this effort, a 
Summer Youth Work Program has been offered to students who have a disability. This program was 
hosted in 2022 by the Bad River Band of Lake Superior Chippewa, Red Cliff Band of Lake Superior 
Chippewa, Wisconsin Department of Workforce Development's Division of Vocational Rehabilitation 
(DVR), and GLITC's VRNA program. 

Summer Youth Work Program

tIn 2021, youth in Bad River mowed Elders' lawns as 
part of the Summer Youth Work Program.

Summer Youth Work Program
From 2018 to 2022, more than 170 high school 
students participated in the collaborative Summer 
Youth Work Program. This program offers students 
in high school the opportunity for paid positions 
in areas such as lawn care, office clerical work, 
and maintenance. This program was designed 
with mentoring in mind, providing real-life 
circumstances for 14- to 18-year-old youth in  
Bad River and Red Cliff. 

This program's process starts in the winter 
through conversations with youth and discussions 
about what they are interested in for a career.  
This information is then brought to the department 
heads at the tribal level to discuss capacity, 
curriculum, and the needs of the program and 
individual.

The Summer Youth Work Program has evolved 
over time from a basic program that facilitates 
youth employment to an internship with various 
job duties, interviews, and extended work for older 
youth in a mentoring role. The program also offers 
Pre-Employment Transition Services (Pre-ETS). 
These services include job exploration counseling, 
work-based learning, counseling on opportunities 
for transition or post-secondary education, 
workplace readiness training, and instruction on 
self-advocacy.
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Great Lakes Inter-Tribal Council
Programs and Grants

Epidemiology

Good Health and Wellness in Indian Country (GHWIC)
IHS Epidemiology Program Cooperative

Increasing Vaccine Coverage in AI/AN Adults (iVAC)
Lead Testing in Drinking Water

Tribal EPI Center Public Health Infrastructure (TECPHI)
Tribal Public Health Capacity Building (UMB)

Great Lakes Inter-Tribal Council, Inc.   |   715-588-3324   |   glitc.org   |   P.O. Box 9, Lac du Flambeau, WI 54538

Family Health

Cooperative American Indian Health
Family Foundations Home Visiting (FFHV)

Lincoln Hills Program
Native Breastfeeding Coalition of Wisconsin

Rural Infant Health
Sexual Risk Avoidance Education: Project WISE 

(Wisconsin Initiative for Student Empowerment)
Supplemental Nutrition Assistance Program (SNAP-Ed) 

Tribal Personal Responsibility Education Program (PREP)
Women, Infants, and Children (WIC)

Vocational Rehabilitation

American Indian Vocational Rehabilitation (AIVR)
American Indians With Disabilities (AIWD)

Aging and Disability

Aging and Disability Resource Specialist (ADRS)
Dementia Care Specialist (DCS)
Disability Benefit Specialist (DBS)
Elder Benefit Specialist (EBS)
Senior Medicare Patrol (SMP)
Together Strong – Dementia (TSD)
Tribal Technical Assistance Center (TTAC)

Economic Development

CARES Act Tourism Recovery
Economic Development
Native American Tourism of Wisconsin (NATOW)
Small Business Technical Assistance Program  
(American Indian Economic Development Grant) 

Education, Health, and Research

Collaborative Cancer Work Groups
Great Lakes Native American Research Center for Health 
(Great Lakes NARCH)
Wisconsin Native American Tobacco Network (WNATN)

Elders

Cargill Indigenous Care Management Model
Notah Begay III Foundation grant
Foster Grandparent Program (FGP)
Senior Companion Program (SCP)
VISTA AmeriCorps Initiative

Our Heartfelt Gratitude
GLITC extends a special note of thanks  

to acknowledge all the federal, state, and  
private funders, donors, and foundations  
that support our programs and mission.
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